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COMMON COUNCIL 

MEETING AGENDA 
WEDNESDAY, OCTOBER 4, 2023 – 6:00 P.M. 

COUNCIL CHAMBERS/CITY HALL/ONE CIVIC SQUARE 
 

 

1. CALL TO ORDER 

 

2. AGENDA APPROVAL 

 

3. INVOCATION 

  

4. PLEDGE OF ALLEGIANCE 

 

5. RECOGNITION OF CITY EMPLOYEES AND OUTSTANDING CITIZENS 

 

6. RECOGNITION OF PERSONS WHO WISH TO ADDRESS THE COUNCIL 

 

7. COUNCIL AND MAYORAL COMMENTS/OBSERVATIONS 

 

8. CONSENT AGENDA 

 

a. Approval of Minutes 

 

1. September 18, 2023 Regular Meeting 

 

b. Claims 

 

1. Payroll $3,477,781.01 

2. General Claims $4,523,989.22 

 

9. ACTION ON MAYORAL VETOES 

 

10. COMMITTEE REPORTS 

a. Finance, Utilities and Rules Committee 

b. Land Use and Special Studies Committee 

c. All reports designated by the Chair to qualify for placement under this category. 

 

11. OTHER REPORTS – (at the first meeting of the month specified below):  

 

a. Carmel Redevelopment Commission (Monthly)  

b. Carmel Historic Preservation Commission (Quarterly – January, April, July, 

October)  

c. Audit Committee (Bi-annual – May, October) 
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d. Redevelopment Authority (Bi-annual – April, October) 

e. Carmel Cable and Telecommunications Commission (Bi-annual – April, October) 

f. Economic Development Commission (Bi-annual – February, August) 

g. Library Board (Annual – February) 

h. Ethics Board (Annual – February) 

i. Public Art Committee (Annual – August) 

j. Parks Department (Quarterly – February, May, August, November) 

k. All reports designated by the Chair to qualify for placement under this category. 

 

12. OLD BUSINESS  

 

a. Third Reading of Ordinance Z-683-23; An Ordinance of the Common Council of the 

City of Carmel, Indiana, Establishing the Conner Prairie Innovation District Planned Unit 

Development District; Sponsor: Councilor Aasen. Remains in the Land Use and Special 

Studies Committee (10/16/23 Meeting Date). 

 

Synopsis:  

Ordinance Establishes the Conner Prairie West Innovation District Planned Unit 

Development Ordinance (the “Conner Prairie PUD”). The Ordinance would rezone the 

real estate from S-1 Residential and Legacy PUD (Ordinance Z-501-07) to a Planned Unit 

Development district allowing the expansion of the Conner Prairie Museum onto the site 

in a style and character as depicted on the attached Concept Plan and Character Imagery. 

 

13. PUBLIC HEARINGS 

 

a. First Reading of Ordinance D-2678-23; An Ordinance of the Common Council of the 

City of Carmel, Indiana, Establishing the Appropriations for the 2024 Budget; Sponsor: 

Councilor Worrell. 

 

Synopsis:  

Establishes 2024 appropriations for the City of Carmel. 

 

14. NEW BUSINESS 

 

a. First Reading of Ordinance D-2679-23; An Ordinance of the Common Council of the 

City of Carmel, Indiana, Fixing Salaries of Appointed Officers and Employees of the 

Carmel City Clerk for the Year 2024; Sponsor(s): Councilor(s) Finkam, Campbell, 

Worrell, Ayers and Aasen.  

 

Synopsis:  

Establishes 2024 maximum salaries for employees of the Carmel City Clerk. 

 

b. First Reading of Ordinance D-2680-23; An Ordinance of the Common Council of the 

City of Carmel, Indiana, Fixing Salaries of Appointed Officers and Employees of the 

Carmel City Court for the Year 2024; Sponsor(s): Councilor(s) Aasen and Worrell.  

 

Synopsis:  

Establishes 2024 maximum salaries for employees of the of the Carmel City Court. 
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c. First Reading of Ordinance D-2681-23; An Ordinance of the Common Council of the 

City of Carmel, Indiana, Fixing Salaries of Appointed Officers and Employees of the City 

of Carmel, Indiana, for the Year 2024; Sponsor(s): Councilor(s) Campbell, Finkam and 

Worrell.  

 

Synopsis:  

Establishes 2024 maximum salaries for employees of the Executive branch. 

 

d. First Reading of Ordinance D-2682-23; An Ordinance of the Common Council of the 

City of Carmel, Indiana, Fixing Salaries of Elected Officials of the City of Carmel, 

Indiana, for the Year 2024; Sponsor(s): Councilor(s) Campbell, Finkam and Worrell. 

 

Synopsis:  

Establishes 2024 salaries for Carmel’s elected officials.  

 

 

15. AGENDA ADD-ON ITEMS 

 

16. OTHER BUSINESS 

 

17. ANNOUNCEMENTS 

 
 

18. ADJOURNMENT 
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moved to approve Resolution CC-09-18-23-02. Councilor Finkam seconded. There was no Council 143 

discussion. Council President Worrell called for the vote. Resolution CC-09-18-23-02 was approved 7-0. 144 

 145 

Council President Worrell announced Resolution CC-09-18-23-03:  A Resolution of the Common 146 

Council of the City of Carmel, Indiana, Adopting the City of Carmel Fire Department Standard of Cover. 147 

Councilor Finkam moved to introduce the item into business. Councilor Campbell seconded. 148 

Councilor Campbell introduced the item to Council. Chief David Haboush, Carmel Fire 149 

Department, presented the item to Council. Councilor Aasen moved to approve Resolution CC-09-150 

18-23-03. Councilor Nelson seconded. There was no Council discussion. Council President Worrell called 151 

for the vote. Resolution CC-09-18-23-03 was approved 7-0. 152 

 153 

AGENDA ADD-ON ITEMS 154 

 155 

OTHER BUSINESS 156 

 157 

Director Mestetsky presented an Approval of CRC Purchase of 444, 506 and 508 S. 158 

Rangeline Rd. Anything that would happen in this area would require Council approval as 159 

well the approvement of the full Plan Commission and the CRC. The purchase price is 160 

$2.9M which is less than the average of 2 appraisals. Old Town, the developer, has a 161 

purchase option for this land. Once a deal is place and approvals have been made, they can 162 

purchase the land from the CRC at the cost paid plus costs. Councilor Hannon moved to 163 

approve the purchase. Councilor Finkam seconded. There was no Council discussion. Council 164 

President Worrell called for the vote. The CRC Purchase of 444, 506 and 508 S. Rangeline Rd was 165 

approved 7-0. 166 

 167 

ADJOURNMENT 168 

 169 

Council President Worrell adjourned the meeting at 7:02 p.m. 170 

 171 

Respectfully submitted, 172 

        173 

____________________________________ 174 

       Sue Wolfgang, Clerk  175 

 176 

       Approved, 177 

 178 

 179 

      ____________________________________ 180 

       Jeff Worrell, Council President  181 

ATTEST: 182 

 183 

 184 

__________________________________ 185 

Sue Wolfgang, Clerk 186 
 187 



























































































CARMEL HISTORIC PRESERVATION COMMISSION 
QUARTERLY REPORT TO CARMEL CITY COUNCIL 

OCTOBER 2023 
 

 

 

July 2023 to September 2023 

 

 

• CHPC staff finalized the development of the Caperton House Preservation Plan and presented it to the 

Commission, in anticipation of their adoption. Staff detailed the property’s history, physical description, 

and guidelines. 

 

• Owners of properties included in the 2014 Carmel/Clay Township Historic Architecture Survey were 

invited via letter to apply for the façade grant. The goal of the grant program is to restore and rehabilitate 

the exteriors of historic properties within the city. During the application process, CHPC staff met with 

potential applicants to discuss their restoration projects, provide technical assistance/general preservation 

advice, and provide education about the Historic Preservation Commission.  

 

CHPC staff reviewed the applications and scored them in terms of completeness, scope of work, and 

adherence to the Secretary of the Interior’s Standards for the Treatment of Historic Properties. Staff 

recommendations were then submitted to the commission for their review. On September 14th, the 

commission approved funding for 3 of the 5 eligible applicants. Total approved funding was approximately 

$21,133.09. 

 

• Cleaning and mowing work continued on the Wilkinson House property, as well as discussions with 

contractor Van Rooy Restoration on the scope of work of future rehabilitation.   

 

• Commission approved payment of up to $2,800 for Jeff Goens’ historic marker application for Mattsville. 

 

• CHPC Staff explored alternatives to RuskinArc, given that the site will cease operations on December 31. 

 

• Throughout the previous quarter, CHPC staff continued to participate in the review of improved location 

permit applications for historic properties, per the stipulations of the 60-day demolition delay ordinance.  

 

 

Respectfully submitted, 

 

 

 

Mark Dollase 

Carmel Historic Preservation Commission Administrator 

 

 



Carmel Audit Committee Update 

October – 2023 

 

 

Current Members and Terms 

 
The President of the Carmel Common Council, or a member of the Carmel Common Council appointed 
by the President of the Carmel Common Council. 
 
J. Andrew Pinegar (Appointed by Mayor) 
Term Expires  December 31, 2023 
 
Megan McVicker (Appointed by Mayor)  
Term Expires  December 31, 2023 
 
Kelly Mitchell (Appointed by Council) 
Term Expires  December 31, 2024 
 
J. Santosh A. Rajmane (Appointed by Council) 
Term Expires  December 31, 2025 
 

 

Audit Summary for Fiscal Year End 2022 

 

Independent Auditor - FORVIS 

 

GAAP Financial Statements – Unmodified Opinion -  The financial statements present fairly, in all material 
respects, the respective financial position of the governmental activities, the business-type activities, each 
major fund, and the aggregate remaining fund information of the City, as of December 31, 2022 and the 
respective changes in financial position, and, where applicable, cash flows thereof for the year then ended 
in accordance with accounting principles generally accepted in the United States of America. 
 

Single Audit Report –  City complied, in all material respects, with the compliance requirements that could 

have a direct and material effect on each of its major federal programs for the year ended December 31, 

2022 per OMB Uniform Guidance.  Single Audits are required for all recipients who expend $750,000 or 
more in aggregate federal financial assistance within their fiscal year.  Single Audits are comprised of two 
main sections: Financial Statements (Audit of a recipient’s financial statements, policies, documentation, 
and system of internal controls) and a Programmatic Compliance Evaluation (Test of a recipient’s 
compliance with the requirements of their federal awards which often assesses the effectiveness of award 
spending and evaluate performance progress).   
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ORDINANCE D-2679-23 

 

 

AN ORDINANCE OF THE COMMON COUNCIL OF THE CITY OF CARMEL, 

INDIANA, FIXING SALARIES OF APPOINTED DEPUTIES AND  

EMPLOYEES OF THE CARMEL CITY CLERK FOR THE YEAR 2024 

 

 

Synopsis:  Establishes 2024 maximum salaries for employees of the Carmel City 

Clerk.  

 

BE IT ORDAINED BY THE COMMON COUNCIL OF THE CITY OF CARMEL, 

INDIANA, THAT: 

 

 As referenced by Indiana Code 36-4-7-3 and 36-4-11-4, the Carmel Common 

Council is requested to approve the maximum salaries and pay schedule for appointed 

deputies and employees of the Carmel City Clerk, beginning December 23, 2023, and 

continuing through December 20, 2024, as follows: 

 

 Section 1. 
 

CLASSIFICATION                         MAXIMUM BI-WEEKLY BASE SALARY 

 

DEPUTY CLERK I                                                       3169.04 

DEPUTY CLERK II                                                                                                  2742.97  

PART TIME DEPUTY CLERK                                                UP TO $25.00 PER HOUR       

PART TIME SECURITY GUARD                                           UP TO $50.00 PER HOUR                                                                                 

  

Section 2.   All relevant provisions of the General Provisions section of 

Ordinance D-2681-23 are also incorporated herein.   

 

 

 

 

 

 

 

 

 

 

 

 

 

[remainder of page left intentionally blank] 
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PASSED by the Common Council of the City of Carmel, Indiana this _____ day 

of _________________ 2023, by a vote of _________ ayes and ________ nays. 

 

 

COMMON COUNCIL FOR THE CITY OF CARMEL 

 

__________________________________        

Jeff Worrell, President    Anthony Green 

 

 

__________________________________        

Laura Campbell, Vice-President   Tim Hannon  

 

 

__________________________________        

Adam Aasen      Teresa Ayers    

 

 

__________________________________  ______________________________ 

Kevin D. Rider     Miles Nelson 

 

 

__________________________________   

Sue Finkam       

 

 

ATTEST: 

 

_________________________________ 

Sue Wolfgang, City Clerk 

 

Presented by me to the Mayor of the City of Carmel, Indiana this ____ day of 

_________________________ 2022, at _______ __.M. 

 

____________________________________ 

Sue Wolfgang, City Clerk 

 

  

Approved by me, Mayor of the City of Carmel, Indiana, this _____ day of 

________________________ 2022, at _______ __.M. 

 

         

   ____________________________________ 

     James Brainard, Mayor 

ATTEST:  

 

___________________________________ 

Sue Wolfgang, City Clerk 



                                                                                                                                                    Adam Aasen, Jeff Worrell 

 

 ORDINANCE D-2680-23 1 

           2 

AN ORDINANCE OF THE COMMON COUNCIL OF THE CITY  3 

OF CARMEL, INDIANA, FIXING SALARIES OF APPOINTED OFFICERS 4 

AND EMPLOYEES OF THE CARMEL CITY COURT FOR THE YEAR 2024 5 

 6 

BE IT ORDAINED BY THE COMMON COUNCIL OF THE CITY OF CARMEL,  7 

INDIANA, THAT: 8 

                     9 

As required by the Indiana Code, it is requested that the maximum salaries and pay schedule of appointed 10 

officers and employees of the Carmel City Court, Carmel, Indiana be established beginning December 23, 11 

2023, and continuing thereafter until December 20, 2024, and request that such salary rates be approved by the 12 

Common Council. 13 

 14 

CLASSIFICATION                                        MAXIMUM BI-WEEKLY SALARY  15 

                                     16 

COURT CLERK ADMINISTRATOR/JUDGE’S EXECUTIVE ASSISTANT                $3,300.00 17 

COURT STAFF /COURT REPORTER       $3,200.00 18 

PART-TIME BAILIFF                                                                UP TO $65.00 PER HOUR 19 

PART-TIME COURT STAFF                              UP TO $40.00 PER HOUR 20 

LEGAL INTERNS                                                                  UP TO $21.00 PER HOUR 21 

 22 

     Section 1.  Full-time employees of the city Court shall receive $250.00 per year longevity pay for the first 23 

ten years of service and $310.00 per year for years eleven through twenty-five, in addition to all other forms of 24 

compensation.  Terms and conditions of longevity pay shall conform to the City’s most current regulations as 25 

adopted by the Carmel City Council. 26 

 27 

     Section 2.  Each Court employee who is required to work on a declared holiday, whether on a scheduled 28 

basis or unscheduled basis, shall receive fifteen dollars ($15.00) per hour premium pay for each hour worked 29 

on the holiday.  Such premium shall be calculated to the nearest quarter hour. 30 

 31 

     Section 3.  A full-time civilian employee who demonstrates a specified level of fluency in an approved 32 

foreign language shall receive an additional two thousand dollars ($2,000.00) per year, in addition to all other 33 

forms of compensation.  All such pay must be approved by the Judge of Carmel City Court.  To continue 34 

receiving this compensation, the employee is required to maintain fluency, and may be periodically re-tested.     35 

 36 

     Section 4.  Employees who meet established criteria, as set by the Judge of Carmel City Court, pertaining to 37 

education and job function shall receive technical pay amounting to ten percent (10%) of their base pay, in 38 

addition to all other forms of compensation.   39 

  40 

     41 

 42 

 43 

PASSED by the Common Council of the City of Carmel, Indiana, this ____ day of ________, 2023, by a vote 44 

of _____ ayes and _____ nays. 45 

 46 

 47 

 48 

 49 

 50 



                                                                                                                                                    Adam Aasen, Jeff Worrell 

 

 51 

COMMON COUNCIL FOR THE CITY OF CARMEL 52 

 53 

___________________________________         54 

Kevin Rider                      Teresa Ayres 55 

 56 

 57 

___________________________________  ____________________________________ 58 

Jeff Worrell       Sue Finkam 59 

 60 

 61 

___________________________________  ____________________________________ 62 

Miles Nelson      Laura D Campbell   63 

 64 

 65 

___________________________________             ____________________________________             66 

Anthony Green                                                           Tim Hannon 67 

 68 

 69 

___________________________________ 70 

Adam Aasen 71 

 72 

ATTEST: 73 

 74 

__________________________________ 75 

Susan E Wolfgang, City Clerk 76 

 77 

Presented by me to the Mayor of the City of Carmel, Indiana this ____ day of _________________________ 78 

2023, at _______ __. M. 79 

 80 

       ____________________________________ 81 

       Susan E Wolfgang, City Clerk 82 

  83 

Approved by me, Mayor of the City of Carmel, Indiana, this _____ day of ________________________ 84 

2023, at _______ __. M. 85 

 86 

      ____________________________________ 87 

      James Brainard, Mayor 88 

 89 

ATTEST: 90 

___________________________________ 91 

Susan E Wolfgang, Clerk 92 

 93 

Ordinance D-2680-23 94 

Page 1 of 2 Pages 95 

 96 

 97 

 98 

This document was prepared by Judge Brian G. Poindexter  99 
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ORDINANCE D-2681-23 1 

AN ORDINANCE OF THE COMMON COUNCIL OF THE CITY OF CARMEL, 2 

INDIANA, FIXING SALARIES OF APPOINTED OFFICERS AND EMPLOYEES 3 

OF THE CITY OF CARMEL, INDIANA, FOR THE YEAR 2024 4 

 5 

Synopsis:  Establishes 2024 maximum salaries for employees of the Executive branch.  6 

 7 

BE IT ORDAINED BY THE COMMON COUNCIL OF THE CITY OF CARMEL, 8 

INDIANA, THAT: 9 

 10 

 I, James Brainard, Mayor of the City of Carmel, Indiana, as required by Indiana 11 

Code 36-4-7-3 and Indiana Code 36-8-3-3, do hereby fix the maximum salaries and pay 12 

schedule of appointed officers and employees of the City of Carmel, Indiana, beginning 13 

December 23, 2023, and continuing thereafter until December 20, 2024, and request that 14 

such salary rates be approved by the Common Council as follows: 15 

 16 

 17 
 18 
1. POLICE 19 
 20 
CLASSIFICATION                         MAXIMUM BI-WEEKLY BASE SALARY 21 
 22 
CHIEF 6896.58 23 
DEPUTY CHIEF 5086.16 24 
MAJOR 4660.16 25 
LIEUTENANT 4021.04 26 
SERGEANT 3595.06 27 
FIRST CLASS/MASTER PATROL OFFICER 3285.90 28 
PATROL OFFICER 3169.04 29 
CRISIS INTERVENTION MANAGER 4021.04 30 
ACCREDITATION ADMINISTRATOR 3595.06 31 
CRIME SCENE INVESTIGATOR 3595.06 32 
RECORDS SYSTEMS ADMINISTRATOR 3382.01 33 
FACILITIES, EQUIPMENT AND SYSTEMS SUPPORT SPECIALIST 3382.01 34 
CRISIS INTERVENTION SPECIALIST 3169.04 35 
ADMINISTRATIVE SUPERVISOR 2956.04 36 
QUARTERMASTER 2956.04 37 
AUTO MECHANIC I 2956.04 38 
AUTO MECHANIC II 2742.97 39 
RECRUITING AND HIRING COORDINATOR 2742.97 40 
CRIMINAL INTELLIGENCE ANALYST 2742.97 41 
COMMUNITY RESOURCE LIAISON 2742.97 42 
ANIMAL CONTROL SPECIALIST 2530.00 43 
SPECIAL INVESTIGATIONS ADMINISTRATOR 2530.00 44 
RECORDS SUPERVISOR 2530.00 45 
DATA SPECIALIST/TRAINING COORDINATOR 2530.00 46 
NIBRS COORDINATOR 2316.97 47 
ADMINISTRATIVE ASSISTANT I 2316.97 48 
PROPERTY/EVIDENCE ROOM CLERK 2316.97 49 
RECORDS CLERK 2103.90 50 
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ADMINISTRATIVE ASSISTANT II 2103.90 51 
PART-TIME/TEMPORARY (except Security Officer) UP TO $25.00 PER HOUR 52 
PART-TIME SECURITY OFFICER UP TO $50.00 PER HOUR 53 
 54 

a. Designated Field Training Officers shall, at the request of the Chief of Police, be entitled 55 
to receive up to ten dollars ($10.00) per hour for performing the duties associated with these 56 
functions, in addition to all other forms of compensation.  57 

 58 
b. Accident Investigators who do not qualify for the specialty pay shown in Section (e) below 59 

and Certified Instructors shall, at the request of the Chief of Police, be entitled to receive up to three 60 
dollars ($3.00) per hour for performing the duties associated with these functions, in addition to all 61 
other forms of compensation.  62 

 63 
c.   A Police Officer who demonstrates a specified level of fluency in an approved foreign 64 

language shall receive an additional two thousand dollars ($2,000.00) per year, in addition to all 65 
other forms of compensation.  All such pay must be approved by the Chief of Police and the 66 
Director of Human Resources.  To continue receiving this compensation, the Officer is required to 67 
maintain fluency, and may be periodically re-tested.     68 
 69 

d. Police Officers who meet the criteria specified by the Department and who serve in the 70 
position of Investigator (CID or SID) or School Resource Officer (SRO) are eligible for positional 71 
pay, in addition to all other forms of compensation.  Supervisors of these units are not eligible for 72 
positional pay.   73 

 74 
INVESTIGATOR (PATROL/DETECTIVE ONLY) UP TO $3000.00 PER YEAR 75 
SCHOOL RESOURCE OFFICER UP TO $3000.00 PER YEAR  76 

 77 
e.  Police Department employees who meet criteria specified by the Department may qualify 78 

for the specialty pay specified below, in addition to all other forms of compensation: 79 
 80 
PERSONNEL SPECIALIST/FTO COORDINATOR UP TO $2500.00 PER YEAR 81 
FIREARMS RANGE/TRAINING COORDINATOR UP TO $2500.00 PER YEAR 82 
K-9 COORDINATOR UP TO $2500.00 PER YEAR 83 
FIELD EVIDENCE TECHNICIAN UP TO $2500.00 PER YEAR 84 
SPECIAL WEAPONS AND TACTICS (SWAT) UP TO $2500.00 PER YEAR 85 
EMERGENCY RESPONSE GROUP (ERG) UP TO $2000.00 PER YEAR 86 
ACCIDENT INVESTIGATOR (240 HOURS TRAINING) UP TO $2500.00 PER YEAR 87 
ACCIDENT INVESTIGATOR (160 HOURS TRAINING) UP TO $2000.00 PER YEAR 88 
ACCIDENT INVESTIGATOR (80 HOURS TRAINING) UP TO $1500.00 PER YEAR 89 
K-9 HANDLER UP TO $1500.00 PER YEAR 90 
MOTORCYCLE/TRAFFIC OFFICER UP TO $1500.00 PER YEAR 91 
UNMANNED AIRCRAFT SYSTEMS (UAS) UP TO $1500.00 PER YEAR 92 
NEGOTIATOR UP TO $1500.00 PER YEAR 93 
DRUG RECOGNITION OFFICER UP TO $1000.00 PER YEAR 94 
HONOR GUARD UP TO $1000.00 PER YEAR 95 
POLICE OFFICER SUPPORT TEAM UP TO $1000.00 PER YEAR 96 
IDACS COORDINATOR UP TO $1000.00 PER YEAR 97 
CHILD SAFETY SEAT TECHNICIAN UP TO $1000.00 PER YEAR 98 

 99 
Each Police Department employee shall be entitled to receive only two (2) types of specialty 100 

pay at any given time.  The employee shall receive the highest specialty pay(s) for which he or she 101 
is eligible.  All specialty pay shall cease when an employee no longer performs the duties associated 102 
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with the pay or no longer meets the qualifications for such pay, whether the change results from 103 
the decision/action of the City or of the employee.   104 

 105 
f.  A Carmel Police Officer who is assigned Operations Division Patrol primary on-call 106 

duties between the hours of 5:00 AM and 5:00 PM, or 5:00 PM and 5:00 AM, is eligible for on-107 
call pay at a flat rate of ten dollars ($10.00) per shift for regular weekdays and twenty-five dollars 108 
($25.00) per shift for Saturday, Sunday and City holidays, in addition to all other forms of 109 
compensation. Eligibility for on-call pay shall be determined by the department’s on-call policy. 110 
Exempt employees are not eligible for on-call pay. 111 
 112 

g. Following twelve (12) full months of employment, each officer of the Carmel Police 113 
Department shall be eligible for an annual clothing allowance of fourteen hundred dollars 114 
($1400.00), the entirety to be paid in a lump sum on or before April 1. Such payment shall be 115 
treated as taxable income.  116 

 117 
h. Police Officers shall be exempted from Social Security as outlined in Carmel City Code 118 

Sec. 2-56(d)(6). 119 
 120 
2. FIRE 121 
 122 
CLASSIFICATION                         MAXIMUM BI-WEEKLY BASE SALARY 123 
 124 
CHIEF 6896.58 125 
DEPUTY CHIEF 5086.16 126 
BATTALION CHIEF 4660.16 127 
EMS CHIEF 4660.16 128 
FIRE MARSHAL 4660.16 129 
SAFETY CHIEF 4660.16 130 
TRAINING CHIEF 4660.16 131 
COMMUNICATIONS CHIEF 4660.16 132 
APPARATUS AND MAINTENANCE CHIEF 4660.16 133 
FACILITIES/SUPPORT SERVICES CHIEF 4660.16 134 
PUBLIC EDUCATION OFFICER 4021.04 135 
DEPUTY FIRE MARSHAL 4021.04 136 
CAPTAIN 4021.04 137 
LIEUTENANT 3808.04 138 
EMS DUTY OFFICER 3808.04 139 
ENGINEER 3382.01 140 
FIRST CLASS/MASTER FIREFIGHTER 3285.90 141 
FIREFIGHTER 3169.04 142 
EXECUTIVE DIVISION MANAGER 3808.04 143 
ACCREDITATION/BUDGET ADMINISTRATOR 3808.04 144 
QUARTERMASTER 2956.04 145 
MECHANIC I 2956.04 146 
OFFICE ADMINISTRATOR 2742.97 147 
COMMUNITY LIAISON OFFICER 2956.04 148 
AMBULANCE BILLING SPECIALIST 2530.00 149 
ADMINISTRATIVE ASSISTANT I 2316.97 150 
ADMINISTRATIVE ASSISTANT II 2103.90 151 
PART-TIME/TEMPORARY UP TO $25.00 PER HOUR 152 

 153 
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a. A Firefighter shall be entitled an additional two dollars ($2.00) per hour for each hour he 154 
or she is assigned to an ambulance, in addition to all other forms of compensation.  155 

 156 
b. A Captain or Lieutenant who fills in for a Battalion Chief shall receive three dollars ($3.00) 157 

per hour ride-out pay, and a Firefighter who fills in for an Engineer, Lieutenant or Captain shall 158 
receive two dollars ($2.00) per hour ride-out pay, in addition to all other forms of compensation.  159 
Officers filling in for other officers (except filling in for a Battalion Chief) are not eligible for ride-160 
out pay. 161 
 162 

c.   A Firefighter who demonstrates a specified level of fluency in an approved foreign language 163 
shall receive an additional two thousand dollars ($2,000.00) per year, in addition to all other forms 164 
of compensation.  All such pay must be approved by the Fire Chief and the Director of Human 165 
Resources.  To continue receiving this compensation, the Firefighter is required to maintain 166 
fluency, and may be periodically re-tested.    167 

  168 
d. Fire Department employees who meet criteria specified by the Department may qualify for 169 

the specialty pay specified below, in addition to all other forms of compensation: 170 
 171 

PARAMEDIC                                       10% OF FIRST CLASS FIREFIGHTER SALARY 172 
PUBLIC INFORMATION OFFICER (PIO)  UP TO $3500.00 PER YEAR 173 
ENGINEER TECHNICAL PAY  UP TO $2500.00 PER YEAR 174 
SHIFT INVESTIGATOR UP TO $2000.00 PER YEAR 175 
MECHANIC UP TO $2000.00 PER YEAR 176 
HAZARDOUS MATERIALS                                                      UP TO $2000.00 PER YEAR 177 
RESCUE TECHNICIAN                                                               UP TO $2000.00 PER YEAR 178 
SPECIAL DUTY PAY UP TO $2000.00 PER YEAR 179 
CERTIFIED AMBULANCE CODER UP TO $2000.00 PER YEAR 180 
SWAT MEDIC UP TO $2000.00 PER YEAR 181 
DRONE PILOT UP TO $2000.00 PER YEAR 182 
STATION CAPTAIN UP TO $1500.00 PER YEAR 183 
 184 
Each Fire Department employee shall be entitled to receive only two (2) types of specialty pay 185 

at any given time, except those receiving Public Information Officer, Special Duty, Station Captain 186 
or Engineer Technical Pay specialty pay, who are eligible for two additional types of specialty pay.  187 
The employee shall receive the highest specialty pay(s) for which he or she is eligible.  All specialty 188 
pay shall cease when an employee no longer performs the duties associated with the pay or no 189 
longer meets the qualifications for such pay, whether the change results from the decision/action 190 
of the City or of the employee. 191 

 192 
e. Twenty-four Hour Fire Schedule Pay shall be paid to Fire Department personnel required 193 

to work a 24-hour shift, in addition to all other forms of compensation, as specified below 194 
(Firefighters hired after January 1, 1999, are not eligible for 24 Hour Fire Schedule Pay):  195 
        196 

BATTALION CHIEF UP TO $143.00 BI-WEEKLY  197 
CAPTAIN UP TO $143.00 BI-WEEKLY 198 
LIEUTENANT UP TO $136.00 BI-WEEKLY 199 
ENGINEER UP TO $130.00 BI-WEEKLY 200 
FIREFIGHTER UP TO $125.00 BI-WEEKLY 201 

 202 
 203 
 204 
 205 
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3. MAYOR 206 
 207 
CLASSIFICATION                         MAXIMUM BI-WEEKLY BASE SALARY 208 
 209 
EXECUTIVE OFFICE MANAGER 3595.06 210 
MAYOR’S ASSISTANT 3169.04 211 
ADMINISTRATIVE ASSISTANT I 2316.97 212 
PART-TIME/TEMPORARY UP TO $25.00 PER HOUR 213 
 214 
4.  COMMUNITY RELATIONS AND ECONOMIC DEVELOPMENT 215 
 216 
CLASSIFICATION MAXIMUM BI-WEEKLY BASE SALARY 217 
 218 
DIRECTOR OF COMMUNITY RELATIONS/ECONOMIC DEVELOPMENT 7686.43 219 
SENIOR PROJECT MANAGER 3808.04 220 
PROJECT MANAGER 3595.06 221 
TRANSPORTATION DEVELOPMENT COORDINATOR 3382.01 222 
COMMUNITY RELATIONS SPECIALIST 2742.97 223 
OFFICE ADMINISTRATOR 2742.97 224 
ADMINISTRATIVE ASSISTANT I 2316.97 225 
ADMINISTRATIVE ASSISTANT II 2103.90 226 
PART-TIME/TEMPORARY UP TO $25.00 PER HOUR 227 
 228 
5. REDEVELOPMENT 229 
 230 
CLASSIFICATION                         MAXIMUM BI-WEEKLY BASE SALARY 231 
 232 
DIRECTOR 7686.43 233 
ASSISTANT DIRECTOR 4660.16 234 
REDEVELOPMENT FINANCE MANAGER 4021.04 235 
REDEVELOPMENT PROJECT MANAGER 3595.06 236 
OFFICE ADMINISTRATOR 2742.97 237 
ADMINISTRATIVE ASSISTANT I 2316.97 238 
PART-TIME/TEMPORARY UP TO $25.00 PER HOUR 239 
 240 
6. OFFICE OF CORPORATION COUNSEL 241 
 242 
CLASSIFICATION                         MAXIMUM BI-WEEKLY BASE SALARY 243 
 244 
CORPORATION COUNSEL 7686.43 245 
CITY ATTORNEY 4873.17 246 
TRANSACTIONS CHIEF 4660.16 247 
LITIGATION CHIEF 4660.16 248 
ASSISTANT CORPORATION COUNSEL 4234.09 249 
EXECUTIVE/SUPERVISORY ASSISTANT 3169.04 250 
PARALEGAL 2742.97 251 
LEGAL ASSISTANT 2530.00 252 
DEFERRAL COORDINATOR 2316.97 253 
ADMINISTRATIVE ASSISTANT  2316.97 254 
PART-TIME/TEMPORARY UP TO $25.00 PER HOUR 255 
 256 
 257 



 Sponsors: Councilors Campbell, Finkam 

and Worrell 

 6 

 258 
7. ADMINISTRATION 259 
 260 
CLASSIFICATION                         MAXIMUM BI-WEEKLY BASE SALARY 261 
 262 
DIRECTOR OF ADMINISTRATION 7686.43 263 
FACILITIES MANAGER 2956.04 264 
SKILLED LABORER 2316.97 265 
BUILDING SERVICES WORKER 2103.90 266 
PART-TIME/TEMPORARY UP TO $25.00 PER HOUR 267 
 268 
8.  INFORMATION AND COMMUNICATION SYSTEMS 269 
 270 
CLASSIFICATION                         MAXIMUM BI-WEEKLY BASE SALARY 271 
 272 
DIRECTOR OF INFORMATION AND COMMUNICATION SYSTEMS 6106.59 273 
GIS COORDINATOR 3808.04 274 
SYSTEMS SUPERVISOR 3808.04 275 
COMMUNICATIONS SUPERVISOR 3595.06 276 
SYSTEMS APPLICATION AND SERVICE ADMINISTRATOR 3595.06 277 
NETWORK ADMINISTRATOR 3595.06 278 
SYSTEMS ADMINISTRATOR 3595.06 279 
TECHNICAL FOREMAN 3169.04 280 
NETWORK/APPLICATIONS ANALYST 2956.04 281 
GIS ANALYST 2956.04 282 
COMMUNICATIONS TECHNICIAN I 2742.97 283 
OFFICE ADMINISTRATOR 2742.97 284 
GIS TECHNICIAN II 2530.00 285 
COMMUNICATIONS TECHNICIAN II 2530.00 286 
PART-TIME/TEMPORARY UP TO $25.00 PER HOUR 287 
 288 

a. A Department of Information and Communication Systems employee who is assigned 289 
primary on-call duties between the hours of 4:30 PM and 8:00 AM, and other times when the 290 
department is not fully staffed, is eligible for on-call pay at a flat rate of ten dollars ($10.00) per day 291 
for regular weekdays and twenty-five dollars ($25.00) per day for Saturday, Sunday and City 292 
holidays, in addition to all other forms of compensation.  Eligibility for on-call pay shall be 293 
determined by the department’s on-call policy.  Exempt employees are not eligible for on-call pay.  294 
 295 
9.  HUMAN RESOURCES 296 
 297 
CLASSIFICATION MAXIMUM BI-WEEKLY BASE SALARY 298 
 299 
DIRECTOR OF HUMAN RESOURCES 6106.59 300 
EMPLOYEE BENEFITS MANAGER 3169.04 301 
EMPLOYEE DEVELOPMENT COORDINATOR 2956.04 302 
HUMAN RESOURCES GENERALIST 2742.97 303 
OFFICE ADMINISTRATOR 2742.97 304 
PART-TIME/TEMPORARY UP TO $25.00 PER HOUR 305 
 306 
 307 
 308 
 309 
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 310 
 311 
10.  OFFICE OF CONTROLLER 312 
 313 
CLASSIFICATION MAXIMUM BI-WEEKLY BASE SALARY 314 
 315 
CONTROLLER/DIRECTOR 6106.59 316 
DEPUTY DIRECTOR 4447.12 317 
STAFF ACCOUNTANT 3382.01 318 
FINANCIAL ANALYST 3169.04 319 
PAYROLL ANALYST 3169.04 320 
PAYROLL AND ACCOUNTING ANALYST 3169.04 321 
ACCOUNTS PAYABLE ADMINISTRATOR 2956.04 322 
FINANCIAL SPECIALIST 2742.97 323 
PART-TIME/TEMPORARY UP TO $25.00 PER HOUR 324 
 325 
11.  GOLF COURSE 326 
 327 
CLASSIFICATION MAXIMUM BI-WEEKLY BASE SALARY 328 
 329 
GENERAL MANAGER/SUPERINTENDENT 6106.59 330 
GOLF PRO 3595.06 331 
MAINTENANCE SUPERVISOR  2742.97 332 
OFFICE ADMINISTRATOR 2742.97 333 
ASSISTANT GOLF PRO 2530.00 334 
PART-TIME/TEMPORARY UP TO $25.00 PER HOUR 335 
 336 
12. COMMUNITY SERVICES 337 
 338 
CLASSIFICATION                         MAXIMUM BI-WEEKLY BASE SALARY 339 
 340 
DIRECTOR 6896.58 341 
BUILDING COMMISSIONER 4234.09 342 
OPERATIONS MANAGER 4021.04 343 
ASSISTANT BUILDING COMMISSIONER 3595.06 344 
PLANNER I 3595.06 345 
TRANSPORTATION SYSTEMS ADMINISTRATOR 3595.06 346 
BUILDING INSPECTOR/PLANS EXAMINER 3169.04 347 
PLANNER II 3169.04 348 
ENVIRONMENTAL PLANNER 3169.04 349 
CODE ENFORCEMENT INSPECTOR I 3169.04 350 
CODE ENFORCEMENT INSPECTOR II 2956.04 351 
URBAN FORESTER 2956.04 352 
OFFICE ADMINISTRATOR 2742.97 353 
PERMITS SPECIALIST 2742.97 354 
MEETING COORDINATOR 2742.97 355 
ADMINISTRATIVE ASSISTANT I 2316.97 356 
URBAN FORESTRY SPECIALIST 2316.97 357 
ADMINISTRATIVE ASSISTANT II 2103.90 358 
PART-TIME/TEMPORARY UP TO $25.00 PER HOUR 359 
 360 
 361 
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 362 
 363 
 364 
 365 
 366 
13. ENGINEERING 367 
 368 
CLASSIFICATION                         MAXIMUM BI-WEEKLY BASE SALARY 369 
 370 
CITY ENGINEER/ DIRECTOR OF ENGINEERING 6896.58 371 
ASSISTANT CITY ENGINEER 4660.16 372 
CONSTRUCTION MANAGER 3808.04 373 
STAFF ENGINEER I 3808.04 374 
STAFF ENGINEER II 3595.06 375 
ENGINEERING ADMINISTRATOR 3382.01 376 
STORM WATER ADMINISTRATOR 3382.01 377 
PLAN REVIEW COORDINATOR 3382.01 378 
INSPECTOR 3169.04 379 
GIS ANALYST 2956.04 380 
OFFICE ADMINISTRATOR 2742.97 381 
ADMINISTRATIVE ASSISTANT I 2316.97 382 
ADMINISTRATIVE ASSISTANT II 2103.90 383 
PART-TIME/TEMPORARY UP TO $25.00 PER HOUR 384 
 385 
14. STREET 386 
 387 
CLASSIFICATION                         MAXIMUM BI-WEEKLY BASE SALARY 388 
 389 
STREET COMMISSIONER/DIRECTOR 6106.59 390 
OPERATIONS MANAGER 4021.04 391 
AMS COORDINATOR 3595.06 392 
PROJECT MANAGER 3595.06 393 
SUPERVISOR 3595.06 394 
FOREMAN 3169.04 395 
INSPECTOR 3169.04 396 
GIS ANALYST 2956.04 397 
MECHANIC I 2956.04 398 
CREW LEADER 2742.97 399 
OFFICE ADMINISTRATOR 2742.97 400 
MECHANIC II 2742.97 401 
DATA TECHNICIAN 2530.00 402 
OPERATOR 2530.00 403 
SENIOR SKILLED LABORER 2530.00 404 
SKILLED LABORER 2316.97 405 
ADMINISTRATIVE ASSISTANT I 2316.97 406 
GENERAL LABORER 2103.90 407 
PART-TIME/TEMPORARY UP TO $25.00 PER HOUR 408 

 409 
a. A Street Department employee who is assigned primary on-call duties between the hours of 410 

4:30 PM and 8:00 AM, and other times when the department is not fully staffed, is eligible 411 
for on-call pay at a flat rate of ten dollars ($10.00) per day for regular weekdays and twenty-412 
five dollars ($25.00) per day for Saturday, Sunday and City holidays, in addition to all other 413 
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forms of compensation.  Eligibility for on-call pay shall be determined by the department’s 414 
on-call policy.  Exempt employees are not eligible for on-call pay.  415 
 416 

b. Street Department employees who meet criteria specified by the Department may qualify 417 
for the specialty pay specified below, in addition to all other forms of compensation: 418 

 419 
INSPECTOR TECHNICIAN  $5.00 PER HOUR UP TO $2500.00 PER YEAR 420 
SAFETY AND TRAINING ASSISTANT $5.00 PER HOUR UP TO $2500.00 PER YEAR 421 
FABRICATION TECHNICIAN  $5.00 PER HOUR UP TO $2500.00 PER YEAR 422 
 423 
Each Street Department employee shall be entitled to receive only two (2) types of specialty 424 

pay at any given time. The employee shall receive the highest specialty pay(s) for which he or she 425 
is eligible. All specialty pay shall cease when an employee no longer performs the duties 426 
associated with the pay or no longer meets the qualifications for such pay, whether the change 427 
results from the decision/action of the City or of the employee. 428 

 429 
 430 

 431 
15. UTILITIES 432 
 433 
CLASSIFICATION                         MAXIMUM BI-WEEKLY BASE SALARY 434 
 435 
DIRECTOR 6896.58 436 
ASSISTANT DIRECTOR 5086.16 437 
WATER/SEWER OPERATIONS MANAGER 4447.12 438 
MANAGER OF CUSTOMER SERVICE AND BILLING 4447.12 439 
WATER/SEWER PLANT MANAGER 4021.04 440 
DISTRIBUTION/COLLECTION SYSTEM MANAGER 4021.04 441 
ELECTRICAL SUPERVISOR 3595.06 442 
MANAGER OF CUSTOMER RELATIONS AND EDUCATION 3595.06 443 
ACCOUNTING SUPERVISOR 3595.06 444 
WATER/SEWER SUPERVISOR 3595.06 445 
WATER TREATMENT COMPLIANCE ADMINISTRATOR 3595.06 446 
AMS COORDINATOR 3595.06 447 
LABORATORY SUPERVISOR 3595.06 448 
CUSTOMER SERVICE SUPERVISOR 3169.04 449 
LABORATORY ANALYST 3169.04 450 
PRETREATMENT COORDINATOR 3169.04 451 
MAINTENANCE/ELECTRONICS FOREMAN 3169.04 452 
WATER/SEWER FOREMAN 3169.04 453 
METERED/FIELD SUPPORT SERVICES COORDINATOR 3169.04 454 
FINANCIAL PROGRAM OFFICER 3169.04 455 
SENIOR OPERATOR 2956.04 456 
ELECTRICIAN 2956.04 457 
SCADA TECHNICIAN 2956.04 458 
AUTO MECHANIC I 2956.04 459 
AMS ANALYST 2956.04 460 
WATER/SEWER PLANT OPERATOR 2742.97  461 
DISTRIBUTION/COLLECTION SYSTEM OPERATOR 2742.97 462 
DATA TECHNICIAN 2742.97 463 
AUTO MECHANIC II 2742.97 464 
HOUSEHOLD HAZARDOUS WASTE COORDINATOR 2742.97 465 
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OFFICE ADMINISTRATOR 2742.97 466 
ACCOUNTANT 2742.97 467 
LABORATORY TECHNICIAN 2742.97 468 
AMS TECHNICIAN 2742.97 469 
METERED SERVICES COORDINATOR 2530.00 470 
WATER/SEWER MECHANIC 2530.00 471 
ACCOUNTING TECHNICIAN 2530.00 472 
SKILLED LABORER 2316.97 473 
ADMINISTRATIVE ASSISTANT I 2316.97 474 
GENERAL LABORER 2103.90 475 
METER READER 2103.90 476 
ADMINISTRATIVE ASSISTANT II 2103.90 477 
PART-TIME/TEMPORARY UP TO $25.00 PER HOUR 478 

 479 
a. A Utilities employee who is assigned primary on-call duties between the hours of 4:30 PM 480 

and 8:00 AM, and other times when the department is not fully staffed, is eligible for on-call pay at 481 
a flat rate of ten dollars ($10.00) per day for regular weekdays and twenty-five dollars ($25.00) per 482 
day for Saturday, Sunday and City holidays, in addition to all other forms of compensation.  483 
Eligibility for on-call pay shall be determined by the department’s on-call policy.  Exempt 484 
employees are not eligible for on-call pay.  485 
 486 
16. GENERAL PROVISIONS  487 
 488 

a. All base salaries paid by the City of Carmel to its employees shall conform to the general 489 
guidelines established for the grade and step compensation system implemented January 1, 1999 490 
and revised effective January 1, 2017.   The figures listed in the salary ordinance are maximums, 491 
and do not necessarily represent an incumbent’s actual salary. 492 

  493 
b.   All full-time and part-time employees shall be paid only by the department of hire, and 494 

only from the appropriate budget line. 495 
 496 
c. All full-time employees shall receive two hundred fifty dollars ($250.00) per year longevity 497 

pay for the first ten years of service and three hundred ten dollars ($310.00) per year for years eleven 498 
through twenty-five, in addition to all other forms of compensation.  Longevity pay terms and 499 
conditions shall conform to the City’s current longevity ordinance as adopted by the Carmel 500 
Common Council. 501 

 502 
d. All employees whose regularly assigned shift begins between the hours of 2:00 PM and 503 

11:00 PM shall be entitled to receive shift differential pay of one dollar ($1.00) per hour for each 504 
hour worked, in addition to all other forms of compensation. 505 
 506 

e. Each full-time, part-time, seasonal or temporary employee who is required to report to 507 
work on a declared holiday, whether on a scheduled or an unscheduled basis, shall receive fifteen 508 
dollars ($15.00) per hour premium pay for each hour actually worked on the holiday.  Such 509 
premium pay shall be calculated to the nearest quarter hour. 510 

 511 
f. A full-time civilian employee who demonstrates a specified level of fluency in an approved 512 

foreign language shall receive an additional two thousand dollars ($2,000.00) per year, in addition 513 
to all other forms of compensation.  All such pay must be approved by the employee’s director and 514 
the Director of Human Resources.  To continue receiving this compensation, the employee is 515 
required to maintain fluency, and may be periodically re-tested.     516 

 517 
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g. Employees who meet established criteria pertaining to education and job function 518 
(excluding directors) shall receive technical pay amounting to ten percent (10%) of their base pay, 519 
in addition to all other forms of compensation. 520 

 521 
h.  Overtime compensation for full-time, part-time and temporary employees shall be in 522 

addition to the amounts specified above, and shall be paid in compliance with the federal Fair Labor 523 
Standards Act and the City of Carmel's most current compensation ordinance as adopted by the 524 
Carmel Common Council.  525 

 526 
i. The regular hourly and overtime rate of pay shall be determined as follows: 527 
 528 

i) The hourly rate of pay of all City employees shall be calculated based upon the number 529 
of hours the employee is scheduled to work in a regular work period. 530 

 531 
ii) The formula for calculating the hourly rate of pay shall be:  (bi-weekly base pay + 532 

longevity pay + shift differential pay + 24-hour fire schedule pay + specialty pay)/ hours the 533 
employee is scheduled to work in a regular work period.  534 

 535 
iii) Scheduled hours are as follows: 536 

 537 
 For all civilians and for firefighters in administrative positions, the scheduled 538 

hours shall be 37.5 in a 7-day work period (75 hours bi-weekly).  539 
 540 

 For all police officers and golf course employees, the scheduled hours shall be 541 
160 in a 28-day work period (80 hours bi-weekly). 542 

 543 
 For firefighters who work a 24-hour shift, the scheduled hours shall be an 544 

average of 224 hours in a 28-day work period (112 hours bi-weekly). 545 
 546 

iv) The formula for calculating the overtime rate of pay shall be: 547 
 548 
 For Fire Department non-exempt shift employees, hourly rate of pay (as 549 

determined by formula in Section 12(h)(ii) above) x 0.5 for scheduled overtime 550 
from 212-224 hours, and hourly rate x 1.5 for scheduled overtime in excess of 551 
224 hours and for all emergency call-outs, end-of-shift runs and work-related 552 
court appearances. 553 

 554 
 For all other non-exempt City employees, hourly rate of pay (as determined by 555 

formula in Section 12(h)(ii) above) x 1.5.* 556 
 557 

*Not all overtime is eligible for time and one-half compensation.  See Carmel 558 

City Code § 2-40 (c) for guidelines. 559 

 560 
j. Compensation for Meetings 561 
 562 

i) Appointed members of the Plan Commission, Board of Zoning Appeals and Carmel 563 
Cable and Telecommunications Commission shall be paid the sum of one hundred twenty-five 564 
dollars ($125.00) for each regularly scheduled meeting or special meeting, including a training 565 
meeting, attended.  Appointed members of the Plan Commission shall receive an additional 566 
one hundred twenty-five dollars ($125.00) for each standing sub-committee meeting attended. 567 

 568 
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ii)   Exempt employees of the Department of Community Services shall be entitled to 569 
receive a stipend of seventy-five dollars ($75.00) per meeting or compensatory time off for 570 
regular or special meetings of the Plan Commission or Board of Zoning Appeals, or their 571 
respective committees or task forces, if such meetings are held outside the regular working 572 
hours of 8:00 a.m. to 5:00 p.m. Under no circumstances shall an exempt employee be entitled 573 
to receive both a meeting stipend and compensatory time off for attending the same meeting.  574 

 575 
iii) Non-exempt employees of the Department of Community Services shall be entitled to 576 

overtime compensation for attending regular or special meetings of the Plan Commission or 577 
Board of Zoning Appeals, or their respective committees or task forces, if such meetings cause 578 
them to work in excess of 37.5 hours per week. 579 
 580 
k.   Appointed members of the Board of Public Works and Safety shall be paid a salary of seven 581 
thousand eight hundred seventy-five dollars ($7,875) per year.  582 
 583 
 584 

 585 

 586 

 587 

[remainder of page left intentionally blank] 588 

 589 

 590 

 591 

 592 

 593 

 594 

 595 

 596 

 597 

 598 

 599 

 600 

 601 

 602 

 603 

 604 

 605 

 606 

 607 

 608 

 609 

 610 

 611 

 612 

 613 

 614 

 615 

 616 

 617 



 Sponsors: Councilors Campbell, Finkam 

and Worrell 

 13 

 618 

PASSED by the Common Council of the City of Carmel, Indiana this _____ day 619 

of _________________ 2023, by a vote of _________ ayes and ________ nays. 620 

 621 

 622 

COMMON COUNCIL FOR THE CITY OF CARMEL 623 

 624 

___________________________________        625 

Jeff Worrell, President    Laura Campbell, Vice-President 626 

 627 

___________________________________  ______________________________ 628 

Kevin D. Rider     Teresa Ayers 629 

 630 

___________________________________  ______________________________ 631 

Sue Finkam       Anthony Green 632 

 633 

___________________________________  ______________________________ 634 

Adam Aasen      Tim Hannon 635 

 636 

_____________________________ 637 

Miles Nelson 638 

 639 

 640 

ATTEST: 641 

 642 

__________________________________ 643 

Sue Wolfgang, Clerk 644 

 645 

Presented by me to the Mayor of the City of Carmel, Indiana this ____ day of  646 

_________________________ 2023, at _______ __.M. 647 

      648 

 ____________________________________ 649 

 Sue Wolfgang, Clerk  650 

 651 

Approved by me, Mayor of the City of Carmel, Indiana, this _____ day of 652 

________________________ 2023, at _______ __.M. 653 

     654 

 ____________________________________ 655 

 James Brainard, Mayor 656 

 657 

ATTEST: 658 

 659 

___________________________________ 660 

Sue Wolfgang, Clerk 661 

 662 

Prepared by Lisa Hartz, Director of Human Resources 663 

 664 
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ORDINANCE D-2682-23 1 

 2 

AN ORDINANCE OF THE COMMON COUNCIL OF THE CITY OF CARMEL, 3 

INDIANA, FIXING SALARIES OF ELECTED OFFICIALS  4 

OF THE CITY OF CARMEL, INDIANA, FOR THE YEAR 2024 5 

 6 

Synopsis:  Establishes 2024 salaries for Carmel’s elected officials. 7 

 8 

 9 

WHEREAS, the Common Council of the City of Carmel (the “City”) desires to set the bi-10 

weekly salaries and other compensation of the City’s elected officials pursuant to IC 36-4-11 

7-2. 12 

 13 

NOW, THEREFORE, BE IT ORDAINED by the Common Council of the City of Carmel, 14 

Indiana, as follows 15 

 16 

Section 1:  The bi-weekly salaries of elected officials shall be as follows 17 

commencing December 23, 2023 and continuing through December 20, 2024:  18 
 19 
ELECTED OFFICIAL               BI-WEEKLY SALARY 20 

 21 

MAYOR  6628.40 22 

JUDGE 5832.10 23 

CITY CLERK 4887.48 24 

COMMON COUNCIL 938.30 25 

 26 

Section 2: All elected officials shall be provided with a City-issued cellular phone 27 

and a plan for unlimited minutes and data. 28 

Section 3:  The Mayor shall be provided with either a leased vehicle for personal 29 

and/or business use with no limit on annual mileage, or a monthly vehicle stipend of $600. 30 

The City shall be responsible for maintenance, repairs, cleaning and gasoline for a leased 31 

vehicle. 32 

 33 

 34 

 35 

 36 

[remainder of page left intentionally blank] 37 

 38 

 39 

 40 
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 2 

PASSED by the Common Council of the City of Carmel, Indiana this _____ day 41 

of _________________ 2023, by a vote of _________ ayes and ________ nays. 42 

 43 

 44 

COMMON COUNCIL FOR THE CITY OF CARMEL 45 

 46 

___________________________________        47 

Jeff Worrell, President    Laura Campbell, Vice-President 48 

 49 

___________________________________  ______________________________ 50 

Kevin D. Rider     Teresa Ayers 51 

 52 

___________________________________  ______________________________ 53 

Sue Finkam       Anthony Green 54 

 55 

___________________________________  ______________________________ 56 

Adam Aasen      Tim Hannon 57 

 58 

_____________________________ 59 

Miles Nelson 60 

 61 

 62 

ATTEST: 63 

__________________________________ 64 

Sue Wolfgang, Clerk 65 

 66 

Presented by me to the Mayor of the City of Carmel, Indiana this ____ day of 67 

_________________________ 2023, at _______ __.M. 68 

      69 

 ____________________________________ 70 

       Sue Wolfgang, Clerk  71 

Approved by me, Mayor of the City of Carmel, Indiana, this _____ day of 72 

________________________ 2023, at _______ __.M. 73 

     74 

 ____________________________________ 75 

       James Brainard, Mayor 76 

ATTEST: 77 

 78 

___________________________________ 79 

Sue Wolfgang, Clerk 80 

 81 

Prepared by Lisa Hartz, Director of Human Resources 82 

 83 




